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Title II Requirements

Federal mandate: Higher Education 

Act (HEA), Title II, Section 208

Identify and assist teacher 

preparation programs not 

performing at a satisfactory level

Annual list:

“Low Performing” Status

“At Risk” of low-performing 

status
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2015 Educator

Preparation Institution (EPI) 

Performance Score

Revised EPI performance metrics 
presented to State Board of Education 
(SBE) in August 2013

Second year of implementation

Preserve and strengthen multiple measures 
methodology

 Improved alignment to current priorities 
and policy direction

Ongoing consideration of feedback from 
stakeholders
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2015 EPI Performance

Score Goals

Content and pedagogy (50% 
of score composite)

Demonstrate continuous 
improvement related to MDE’s 
priorities (20% of score 
composite)

Effectiveness in the classroom 
(30% of score composite)
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2015 EPI Performance Score

Data Sources

Michigan Test for Teacher Certification 

(MTTC) three-year aggregate passing 

percentages (content areas only)

Survey data

Teacher Candidates

Candidate Supervisors (EPI faculty)

Educator Evaluation data (point scores 

attributed to earned labels)
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2015 EPI Performance Score

MTTC Calculation

Only content area tests used; Professional 
Readiness Examination (PRE) does not 
count toward EPI performance

 Three years of passing percentages

“Best Attempt” used (candidates may test 
more than once)

Closed programs not counted for that year

Changes in Social Studies and Elementary 
Education tests considered
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2015 EPI Performance Score

Survey Results

 Two data gathering windows

Fall/Winter 2013

Spring/Summer 2014

Survey items aligned to MI-InTASC
standards in seven categories

Candidate Supervisors asked for 
perception data along these categories

 Teacher Candidates asked for perception 
data along these categories plus clinical 
experience
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2015 EPI Performance Score

Survey Results (cont.)

Respondents provided perceptions along 
four-point Likert scales

Strongly Disagree

Somewhat Disagree

Somewhat Agree

Strongly Agree

Efficacy rates for each category were 
calculated from percentage of 
“Somewhat Agree” and “Strongly Agree” 
among the total number of responses
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2015 EPI Performance Score

Educator Effectiveness Labels

First three years of teaching within five 
years from certification; three years of 
effectiveness labels possible

N size ranged from 2 to 1280

Lowest EPI had 82% teachers effective 
or higher

Mean was 95% of teachers effective or 
higher
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2015 EPI Performance Score

Educator Effectiveness Labels

Point score was attributed to each 
label earned

Highly Effective: 1.00 points

Effective: 0.80 points

Minimally Effective: 0.30 points

Ineffective: 0.00 points

Weighting applied for different years of 
experience
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2015 EPI Performance Score 

Standard Setting Process

K-12 Educators and EPI 

Representatives

Data review with EPIs’ identities 

masked and “mock” EPIs 

introduced

Technical Manual

Appendix A
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2015 EPI Performance Score 

Standard Setting Process (cont.)

Cut score recommendation 

made to determine 

resultant corrective action 

phase

2015 cut score set at 84.5

2014 cut score was 84
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2015 Individual Score Reports

Appendix B
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Corrective Action System

Appendix C in the 
Technical Manual

16



2015 Corrective Action Status17

Appendix C



2015 Corrective Action 

2015 responsibilities will continue to 

be customized to meet the needs 

of the MDE and EPI

2015 will see the continuation of a 

“menu of choices” for corrective 

action rather than previously 

prescribed actions
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2016 EPI Performance Score

“Year Out” survey

Begun in 2014

Opens May 1, 2015

K-12 Cooperating Placement 
Teacher (CPT) Survey

Opens May 1, 2015

Looking ahead for 2016: new 
metrics and data calculation 
system under new HEA 
regulations
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Questions?
Phil Chase

Supervisor

Office of Professional Preparation Services

ChaseP2@Michigan.gov

517-241-3960
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